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Integrating Human Capital with Human Development - John F. Tomer
2016-04-05
For the most part, human capital theory emphasizes human cognitive
development and the acquisition of knowledge and skills that enable
enhanced productivity and earnings. In light of recent research findings,
particularly concerning neurodevelopment and early childhood
development, it is becoming apparent that this standard version of
human capital theory has a far too limited conception of human
capabilities and how they are created. Integrating Human Capital with
Human Development considers recently accumulated knowledge related
to the human brain's functioning and development to better understand
the relationship between human capital and human development in
successful economies. It shifts the focus of human capital theory to give
full consideration to intangible, non-cognitive aspects of learning. This
exciting new volume is an important addition to the study of human
capital and behavioral economics more broadly.
Innovation, Human Capital and Trade Competitiveness - Marzenna
Anna Weresa 2013-11-18
This work focuses on researching and establishing the importance of
human capital and innovation as determinants of competitive advantages
in international trade—in the context of rapidly evolving technological
advancement, globalization, and economic integration. The processes
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that accompany the shift from industrial economics to a knowledgebased economy are currently the object of interest of both scientists,
politicians, investors and entrepreneurs. In many countries, the
traditional sources of socioeconomic development, such as low labor
costs, availability of inexpensive raw materials, and favorable geographic
location are waning. These economies are searching for new sources of
competitive advantage that will allow for maintaining growth, among
other things by boosting participation in international trade. The book
explores non-traditional drivers of competitiveness in both theory and
practice. First, chapters 1 through 4 present theoretical and
methodological aspects of the relationships among international trade,
human capital and innovation. Here the authors address the controversy
associated with the concept of competitiveness itself and its
measurement, while paying special attention to the political development
of comparative advantages related to international trade. The second
part of the monograph, chapters 5 through 8, is of empirical nature. This
section contains case studies of selected countries that represent models
of various national innovation systems. Finally, the theoretical and
practical aspects are integrated, allowing policymakers and financial and
business leaders to consider how their decisions can influence their
countries’ competitive positions through their investments in innovation
and human capital.
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Business, Economics, Financial Sciences, and Management - Min Zhu
2012-02-11
A series of papers on business, economics, and financial sciences,
management selected from International Conference on Business,
Economics, and Financial Sciences, Management are included in this
volume. Management in all business and organizational activities is the
act of getting people together to accomplish desired goals and objectives
using available resources efficiently and effectively. Management
comprises planning, organizing, staffing, leading or directing, and
controlling an organization (a group of one or more people or entities) or
effort for the purpose of accomplishing a goal. Resourcing encompasses
the deployment and manipulation of human resources, financial
resources, technological resources and natural resources. The
proceedings of BEFM2011 focuses on the various aspects of advances in
Business, Economics, and Financial Sciences, Management and provides
a chance for academic and industry professionals to discuss recent
progress in the area of Business, Economics, and Financial Sciences,
Management. It is hoped that the present book will be useful to experts
and professors, both specialists and graduate students in the related
fields.
Professional Capital - Andy Hargreaves 2015-04-24
The future of learning depends absolutely on the future of teaching. In
this latest and most important collaboration, Andy Hargreaves and
Michael Fullan show how the quality of teaching is captured in a
compelling new idea: the professional capital of every teacher working
together in every school. Speaking out against policies that result in a
teaching force that is inexperienced, inexpensive, and exhausted in short
order, these two world authorities--who know teaching and leadership
inside out--set out a groundbreaking new agenda to transform the future
of teaching and public education. Ideas-driven, evidence-based, and
strategically powerful, Professional Capital combats the tired arguments
and stereotypes of teachers and teaching and shows us how to change
them by demanding more of the teaching profession and more from the
systems that support it. This is a book that no one connected with
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schools can afford to ignore. This book features: (1) a powerful and
practical solution to what ails American schools; (2) Action guidelines for
all groups--individual teachers, administrators, schools and districts,
state and federal leaders; (3) a next-generation update of core themes
from the authors' bestselling book, "What's Worth Fighting for in Your
School?" [This book was co-published with the Ontario Principals'
Council.].
Investing in People - Theodore W. Schultz 1982-01-01
Argues that healthy, educated people are the world's most important
resource and that the world's poor have not been adequately helped by
foreign aid because of the misunderstandings of donor governments
Human Capital and Competences in Project Management - Manuel
Otero-Mateo 2018-02-07
People's competence has a strong influence on the strategy of human
resource management, affecting daily aspects, thought patterns, and
behavioral modes of executive management and employees. From a
business perspective, there is a strong relationship between human
capital and success and also an integral development of the human factor
in all its dimensions, both personal and professional, and social
competences must be a key factor to reach it. To help achieve this
business excellence, it is necessary to transfer the demands of the labor
market into education, and one of the ways is through methodological
framework for Project Management and Management, specifically the
IPMA Individual Competence Baseline, which is an essential tool for
achieving economic growth, corporate development, and
competitiveness.
Human Capital Investment An international Comparison - OECD
1998-05-04
This report clarifies what is now known about human capital and how it
can be measured.
Human Capital Versus Basic Income - FABIAN A. BORGES
2022-02-21
Examines the relationship between the widespread election of leftleaning presidents and the diffusion of conditional cash transfer
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programs in Latin America
The Contribution of Human Capital towards Economic Growth in China John Joshua 2015-06-30
This book develops a human capital model to explain transformational
growth within different stages of economic development, which will
induce technological changes and consequently will require a change in
human capital. China is a case study in transition and can provide useful
lessons to other emerging economies.
The Oxford Handbook of Human Capital - Alan Burton-Jones 2012-05-10
Macroeconomic research on human capital - the stock of human
capabilities and knowledge - has been extensively published but to date
the literature has lacked a comprehensive analysis of human capital
within the organization. The Oxford Handbook of Human Capital has
been designed to fill that gap, providing an authoritative, interdisciplinary, and up to date survey of relevant concepts, research areas,
and applications. Specially commissioned contributions from over 40
authors reveal the importance of human capital for contemporary
organizations, exploring its conceptual underpinnings, relevance to
theories of the firm, implications for organizational effectiveness,
interdependencies with other resources, and role in the future economy.
Unlike neoclassical macroeconomic concepts of human capital, human
capital in organizations is shown to be dynamic and heterogeneous,
requiring new theories and management frameworks. The systemic role
of human capital is explored, revealing it as the lynchpin of social,
structural and other forms of intangible and tangible capital.
Connections between human capital and organizational performance are
investigated from HR management, procurement, alignment, value
appropriation, and accounting perspectives. Links between micro and
macro perspectives are provided through analyses of inter firm human
capital mobility, national and regional human capital formation regimes
and industry employment relations practices. This Handbook is designed
for scholars and graduate students of organization and management
theory, strategy, entrepreneurship, knowledge and intellectual capital,
accounting, IT, HR, IR, economic sociology and cultural studies. For
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policy makers and practitioners it should provide an up to date guide to
the nature and role of human capital in contemporary organizations and
the roles that government, industry and other extra firm institutions can
play in facilitating its development.
The Race between Education and Technology - Claudia Goldin
2010-03-30
This book provides a careful historical analysis of the co-evolution of
educational attainment and the wage structure in the United States
through the twentieth century. The authors propose that the twentieth
century was not only the American Century but also the Human Capital
Century. That is, the American educational system is what made America
the richest nation in the world. Its educational system had always been
less elite than that of most European nations. By 1900 the U.S. had
begun to educate its masses at the secondary level, not just in the
primary schools that had remarkable success in the nineteenth century.
The book argues that technological change, education, and inequality
have been involved in a kind of race. During the first eight decades of the
twentieth century, the increase of educated workers was higher than the
demand for them. This had the effect of boosting income for most people
and lowering inequality. However, the reverse has been true since about
1980. This educational slowdown was accompanied by rising inequality.
The authors discuss the complex reasons for this, and what might be
done to ameliorate it.
Handbook of Research on Strategic Human Capital Resources - Anthony
J. Nyberg 2019-12-27
Strategic human capital resources are a relatively new construct with a
scholarly literature that is still evolving. Work in this area requires the
integration of multiple theoretical perspectives and empirical
approaches, but that integration rarely occurs. Within these pages, the
editors have combined the voices of leading scholars from a wide range
of disciplinary backgrounds to provide a comprehensive introduction to
the current state of the field.
In the Era of Human Capital - Richard Crawford 1991
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protect these advances, particularly among the poor and vulnerable.
Designing the needed interventions, targeting them to achieve the
highest effectiveness, and navigating difficult trade-offs make investing
in better measurement of human capital now more important than ever.
The Human Capital Index (HCI)—launched in 2018 as part of the Human
Capital Project—is an international metric that benchmarks the key
components of human capital across economies. The HCI is a global
effort to accelerate progress toward a world where all children can
achieve their full potential. Measuring the human capital that children
born today can expect to attain by their 18th birthdays, the HCI
highlights how current health and education outcomes shape the
productivity of the next generation of workers and underscores the
importance of government and societal investments in human capital.
The Human Capital Index 2020 Update: Human Capital in the Time of
COVID-19 presents the first update of the HCI, using health and
education data available as of March 2020. It documents new evidence
on trends, examples of successes, and analytical work on the utilization
of human capital. The new data—collected before the global onset of
COVID-19—can act as a baseline to track its effects on health and
education outcomes. The report highlights how better measurement is
essential for policy makers to design effective interventions and target
support. In the immediate term, investments in better measurement and
data use will guide pandemic containment strategies and support for
those who are most affected. In the medium term, better curation and
use of administrative, survey, and identification data can guide policy
choices in an environment of limited fiscal space and competing
priorities. In the longer term, the hope is that economies will be able to
do more than simply recover lost ground. Ambitious, evidence-driven
policy measures in health, education, and social protection can pave the
way for today’s children to surpass the human capital achievements and
quality of life of the generations that preceded them.
Guide on Measuring Human Capital - United Nations Economic
Commission for Europe 2017-01-16
The idea of viewing individuals’ knowledge and abilities as an asset—as

Human Capital and Economic Growth - Alberto Bucci 2019-11-26
This edited collection explores the links between human capital (both in
the form of health and in the form of education), demographic change,
and economic growth. Using empirical as well as theoretical
perspectives, the authors investigate several important issues in the
context of human capital, namely population ageing, inequality, public
policy, and long-term economic development. Ultimately, they
demonstrate that the accumulation of human capital is of crucial
importance to long-run economic growth.
Social Capital and Health - Ichiro Kawachi 2008
As interest in social capital has grown over the past decade—particularly
in public health —so has the lack of consensus on exactly what it is and
what makes it worth studying. Ichiro Kawachi, a widely respected leader
in the field, and 21 contributors (including physicians, economists, and
public health experts) discuss the theoretical origins of social capital, the
strengths and limitations of current methodologies of measuring it, and
salient examples of social capital concepts informing public health
practice. Among the highlights: Measurement methods: survey,
sociometric, ethnographic, experimental The relationship between social
capital and physical health and health behaviors: smoking, substance
abuse, physical activity, sexual activity Social capital and mental health:
early findings Social capital and the aging community Social capital and
disaster preparedness Social Capital and Health is certain to inspire a
new generation of research on this topic, and will be of interest to
researchers and advanced students in public health, health behavior, and
social epidemiology.
The Human Capital Index 2020 Update - World Bank 2021-05-05
Human capital—the knowledge, skills, and health that people accumulate
over their lives—is a central driver of sustainable growth, poverty
reduction, and successful societies. More human capital is associated
with higher earnings for people, higher income for countries, and
stronger cohesion in societies. Much of the hard-won human capital
gains in many economies over the past decade is at risk of being eroded
by the COVID-19 (coronavirus) pandemic. Urgent action is needed to
human-capital-pdf
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human capital—can be traced back to the work of Adam Smith in the
18th century. But human capital is intangible, and hence hard to define
and measure. Increasingly, however, policymakers are calling for ways to
understand and quantify human capital, in order to better understand
what drives economic growth and the functioning of labour markets, to
assess the long-term sustainability of a country’s development path, and
to measure the output and productivity performance of the educational
sector. Devising a robust methodology for the monetary valuation of the
stock of human capital is especially important as studies suggest that
human capital is by far the most important component of the total capital
stock in most advanced economies. This Guide on Measuring Human
Capital discusses conceptual, methodological and implementation issues
and challenges. The recommendations are a first attempt to come up
with a way to estimate and record the role of human capital in a way that
is aligned with the principles of the national accounts and that is
comparable across economies.
Human Capital Policy - David Neumark 2021-02-26
This timely book evaluates international human capital policies, offering
a comparative perspective on global efforts to generate new ideas and
novel ways of thinking about human capital. Examining educational
reforms, quality of education and links between education and socioeconomic environments, chapters contrast Western experiences and
perspectives with those of industrializing economies in Asia, focusing
particularly on Korea and the USA.
Innovation and Social Capital in Organizational Ecosystems Thomas, Brychan Celfyn 2019-03-19
Social capital as a concept, is a comparatively recent addition to the
regional economic and innovation literature. Facets of social capital are
generally acknowledged to include trust, collaboration, cooperation,
bridging and bonding social network ties, and reciprocity. Nevertheless,
forms of social capital such as bonding and bridging social capital, are
less frequently explored in the literature. Innovation and Social Capital in
Organizational Ecosystems breaks down the concept of innovation into
its main components, which represent a spectrum of innovation activity
human-capital-pdf
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from technology-based innovation to hidden and social innovation, in
order to support executives concerned with innovation and social capital
in different work communities and environments. Highlighting a range of
topics including regional development, social innovation, network
capital, and more, this book is ideally designed for researchers,
professionals, students, policymakers, and practitioners.
World Development Report 2019 - World Bank 2018-10-31
Work is constantly reshaped by technological progress. New ways of
production are adopted, markets expand, and societies evolve. But some
changes provoke more attention than others, in part due to the vast
uncertainty involved in making predictions about the future. The 2019
World Development Report will study how the nature of work is changing
as a result of advances in technology today. Technological progress
disrupts existing systems. A new social contract is needed to smooth the
transition and guard against rising inequality. Significant investments in
human capital throughout a person’s lifecycle are vital to this effort. If
workers are to stay competitive against machines they need to train or
retool existing skills. A social protection system that includes a minimum
basic level of protection for workers and citizens can complement new
forms of employment. Improved private sector policies to encourage
startup activity and competition can help countries compete in the digital
age. Governments also need to ensure that firms pay their fair share of
taxes, in part to fund this new social contract. The 2019 World
Development Report presents an analysis of these issues based upon the
available evidence.
Education in the Twenty-first Century - Edward P. Lazear 2002
In this thought-provoking volume, scholars offer evidence, insights, and
ideas on key policy questions affecting education--such as national
exams, accountability, performance, and other vital issues, while
detailing the importance of education to both the individual and society
as a whole.
OECD Insights Human Capital How what you know shapes your life Keeley Brian 2007-02-20
This book explores the impact of education and learning on our societies
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and lives and examines what countries are doing to provide education
and training to support people throughout their lives.
The New HR Analytics - Jac FITZ-ENZ 2010-05-12
In his landmark book, The ROI of Human Capital, Jac Fitz-enz presented
a system of powerful metrics for quantifying the contributions of
individual employees to a company’s bottom line. Now, in The New HR
Analytics, he reveals how human resources professionals can apply this
expense-based knowledge to make the most strategic staffing decisions
for their companies. Using Fitz-enz’s proprietary analytic model, readers
will be equipped to measure and evaluate past and current returns and
apply the information to make predications about the future value of
human capital investments. You’ll learn how to: evaluate and prioritize
the skills needed to sustain performance; build an agile workforce
through flexible Capability Planning; determine how the organization can
stimulate and reward behaviors that matter; apply a proven succession
planning strategy that leverages employee engagement and drives topline revenue growth; and recognize risks and formulate responses that
avoid surprises. Brimming with real-world examples and input from
thirty top HR practitioners and thought leaders as well as exclusive
analytical tools, this groundbreaking book ushers in a new era in human
resources and human capital management.
Human Capital Investment - Centre for Educational Research and
Innovation 1998
Investment in human capital is to the fore of debate and analysis in
OECD countries about how to promote economic prosperity, fuller
employment, and social cohesion. Individuals, organisations and nations
increasingly recognise that high levels of know
Human Capital - Gary S. Becker 1993-01
Human Capital is Becker's study of how investment in an individual's
education and training is similar to business investments in equipment.
Becker looks at the effects of investment in education on earnings and
employment, and shows how his theory measures the incentive for such
investment, as well as the costs and returns from college and high school
education. Another part of the study explores the relation between age
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and earnings. This edition includes four new chapters, covering recent
ideas about human capital, fertility and economic growth, the division of
labour, economic considerations within the family, and inequality in
earnings.
Measuring Human Capital - Barbara M. Fraumeni 2021-07
Measuring Human Capital addresses a country's most important
resource: its own people. Bettering human capital benefits individuals
and their country and leads to improved sustainability for the future. For
many years economists only used Gross Domestic Product (GDP), now
acknowledged to be inadequate without supplemental measures, to
gauge a country's overall value. There is now a recognition that many
variables contribute to a country's worth, which make accurate
measurement difficult. Looking beyond GDP by focusing on human
capital, researchers, policymakers, government officials, and students
can understand what elements impact human capital and how they might
improve it in order to increase economic growth and well-being.
Addresses six major measures of human capital, covering at least 130
countries Describes both monetary and index estimates Includes two
monetary measures by the World Bank and the Inclusive Wealth Report
by UNEP and the Urban Institute of Kyushu University Includes four
index measures by the Institute for Health Metrics and Evaluation of the
University of Washington, United Nations Development Programme,
World Economic Forum, and World Bank Includes two country chapters,
one on China and the other on the United States
Valuation of Human Capital - Kimberly K. Merriman 2017-07-18
This book addresses the gap between the espoused importance of
organizational human capital and how it is actually reported and
assessed. It also discusses the current and potential uses of human
capital measurement and a way for HR to position itself among other
business functions such as finance, accounting, and operations. Readers
will finish with an understanding of approaches for the valuation of a
firm’s human capital, practical applications for the economic analysis of
human capital, and gaps that are ripe for research and practice to
address.
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Valuation of Human Capital - Kimberly K. Merriman 2017-07-28
This book addresses the gap between the espoused importance of
organizational human capital and how it is actually reported and
assessed. It also discusses the current and potential uses of human
capital measurement and a way for HR to position itself among other
business functions such as finance, accounting, and operations. Readers
will finish with an understanding of approaches for the valuation of a
firm’s human capital, practical applications for the economic analysis of
human capital, and gaps that are ripe for research and practice to
address.
Human Capital in History - Leah Platt Boustan 2014-11-05
This volume honours the contributions Claudia Goldin has made to
scholarship and teaching in economic history and labour economics. The
chapters address some closely integrated issues: the role of human
capital in the long-term development of the American economy, trends in
fertility and marriage, and women's participation in economic change.
Human Capital and the Personal Distribution of Income - Gary
Stanley Becker 1967
The Death of Human Capital? - Phillip Brown 2020-09-11
Human capital theory, or the notion that there is a direct relationship
between educational investment and individual and national prosperity,
has dominated public policy on education and labor for the past fifty
years. In The Death of Human Capital?, Phillip Brown, Hugh Lauder, and
Sin Yi Cheung argue that the human capital story is one of false promise:
investing in learning isn't the road to higher earnings and national
prosperity. Rather than abandoning human capital theory, however, the
authors redefine human capital in an age of smart machines. They
present a new human capital theory that rejects the view that automation
and AI will result in the end of waged work, but see the fundamental
problem as a lack of quality jobs offering interesting, worthwhile, and
rewarding opportunities. A controversial challenge to the reigning
ideology, The Death of Human Capital? connects with a growing sense
that capitalism is in crisis, felt by students and the wider workforce,
human-capital-pdf
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shows what's at stake in the new human capital while offering hope for
the future.
Why Human Capital is Important for Organizations - A. Manuti
2014-07-01
This book encompasses eleven chapters dealing with some of the most
important issues in the field of human resource management through the
exploration of four key themes: drawing the scenario, the pivots of
human capital, measuring human capital, and good practices from
abroad.
Human Capital in Gender and Development - Sydney Calkin 2018-05-11
Human Capital in Gender and Development addresses timely feminist
debates about the relationship between feminism, neoliberalism, and
international development. The book engages with human capital theory,
a labour economics theory associated with the Chicago School that now
animates a wide range of political and economic governance. The book
argues that human capital theory has been instrumental in constructing
an economistic vision of gender equality as a tool for economic growth,
and girls and women of the global South as the quintessential
entrepreneurs of the post-global financial crisis era. The book’s critique
of human capital theory and its role in Gender and Development gives
insights into the kinds of development interventions that typify the
‘Gender Equality as Smart Economics’ agenda of the World Bank and
other international development institutions. From the World Bank, to
NGOs, and private businesses, discourses about the economic benefits of
gender equality and women’s empowerment underpin a range of
development interventions that aim to unlock the ‘untapped’ potential of
the world’s women. Its implications are both conceptual and material,
producing more interventionist forms of development governance,
increased power by private sector actors in development, and depoliticization of gender equality issues. Human Capital in Gender and
Development will be of particular interest to feminist scholars in Politics,
International Relations, Development Studies, and Human Geography. It
will also be a useful resource for teaching key debates about feminism,
neoliberalism, and international development.
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Human Capital and Development - Ju-Ho Lee 2018-03-30
Over the last 70 years, Korea has experienced a rapid and remarkable
transformation from a devastatingly poor nation to one of the world's
leading advanced economies, achieving both sustained economic growth
and a successful democracy. This pioneering work focuses on the key
role of sustained investment in human capital behind Korea's
phenomenal success. Human Capital and Development analyzes the
importance of balancing diverse aspects of the educational system at
different stages of development. The need to balance general and
vocational education, top-down and bottom-up reform, as well as
qualitative and quantitative expansion are highlighted. Adapting Korea's
development experience to general principles shows that rather than
seeking universal strategies and rules, the key to successful
transformation is the provision of educational systems that can evolve
over time depending on socio-economic and technological conditions for
both developing and advanced countries. For researchers and students of
economic development, education, and Asian development, this book is
an excellent tool to discover possible ways for developing countries to
initiate and accelerate their paths of economic growth and development.
This book also provides a useful reference for policy makers of advanced
as well as developing countries in designing their education systems and
policies.
Economization of Education - Joel Spring 2015-03-27
In this timely, cogent analysis of trends and powerful forces shaping
global educational policy today, Joel Spring focuses on how
economization is making economic growth and increased productivity
the main goals of schools, and the ways these goals are
achieved—including measuring educational policies by their costs and
economic benefits, shaping family life to ensure productive workers and
high-achieving students, introducing entrepreneurship education into
curricula from preschool through higher education, and increasing the
involvement of economists in educational policy analysis. Close attention
is given to the Organization for Economic Cooperation and Development
(OECD), the World Bank, the World Economic Forum, and multinational
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corporations, which, as advocates of economization, want schools to
focus on teaching hard and soft skills needed by the global labor market.
Economization raises questions about the effects of economically driven
agendas for schools: Will education policies advocated by global
organizations and multinational businesses corporatize and standardize
human personalities and families? What type of global worker is being
sought by global organizations and multinational corporations? What
education programs are supported to educate the ideal global worker?
What is the ideal family life for economic growth and development?
Detailing and analyzing the politics and motivations driving
economization, the book concludes with an assessment of the impacts of
the confluence of business interests, economic theories, governments,
and educators.
Health and Economic Growth - Guillem López i Casasnovas 2005
Leading international researchers offer theoretical and empirical
microeconomic and macroeconomic perspectives on the ways a
population's health status affects a country's economic growth.
The Future of Productivity - OECD 2015-12-11
This book addresses the rising productivity gap between the global
frontier and other firms, and identifies a number of structural
impediments constraining business start-ups, knowledge diffusion and
resource allocation (such as barriers to up-scaling and relatively high
rates of skill mismatch).
Working Knowledge - Thomas H. Davenport 2000-04-26
This influential book establishes the enduring vocabulary and concepts in
the burgeoning field of knowledge management. It serves as the handson resource of choice for companies that recognize knowledge as the
only sustainable source of competitive advantage going forward.
Drawing from their work with more than thirty knowledge-rich firms,
Davenport and Prusak--experienced consultants with a track record of
success--examine how all types of companies can effectively understand,
analyze, measure, and manage their intellectual assets, turning
corporate wisdom into market value. They categorize knowledge work
into four sequential activities--accessing, generating, embedding, and
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transferring--and look at the key skills, techniques, and processes of
each. While they present a practical approach to cataloging and storing
knowledge so that employees can easily leverage it throughout the firm,
the authors caution readers on the limits of communications and
information technology in managing intellectual capital.
Human Capital - Gary S. Becker 1994
Human Capital is Becker's classic study of how investment in an
individual's education and training is similar to business investments in
equipment. Recipient of the 1992 Nobel Prize in Economic Science, Gary
S. Becker is a pioneer of applying economic an.
Diagnosing Human Capital as a Binding Constraint to Growth Diagnosing
Human Capital as a Binding Constraint to Growth - Miguel Angel Santos
2021-11-30
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The empirical literature on the contributions of human capital
investments to economic growth shows mixed results. While evidence
from OECD countries demonstrates that human capital accumulation is
associated with growth accelerations, the substantial efforts of
developing countries to improve access to and quality of education, as a
means for skill accumulation, did not translate into higher income per
capita. In this Element, we propose a framework, building on the
principles of 'growth diagnostics', to enable practitioners to determine
whether human capital investments are a priority for a country's growth
strategy. We then discuss and exemplify different tests to diagnose
human capital in a place, drawing on the Harvard Growth Lab's
experience in different development context, and discuss various policy
options to address skill shortages.
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