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Perfect Phrases for New Employee Orientation and Onboarding:
Hundreds of ready-to-use phrases to train and retain your top talent Brenda Hampel 2011-06-17
THE RIGHT PHRASE FOR EVERY SITUATION . . . EVERY TIME Getting
new employees up and running with the company is a highly challenging
process. For true success, you need to have full command of the most
appropriate language for the task. Perfect Phrases for New Employee
Orientation and Onboarding contains hundreds of ready-to-use phrases
for transitioning employees into their new roles. You’ll learn how to
home in on employee engagement, support the building of work
relationships, and deliver constructive feedback. This handy, quickreference guide provides effective language for: Getting the most out of
meet-and-greet meetings Defining company culture and employee
expectations Coaching new employees with onboarding challenges
Collecting onboarding feedback Onboarding a diverse workforce
Code of Federal Regulations - United States. Department of
Agriculture 2007
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Special edition of the Federal register, containing a codification of
documents of general applicability and future effect as of ... with
ancillaries.
Creative Onboarding Programs: Tools for Energizing Your
Orientation Program - Doris Sims 2010-10-15
Revised, expanded, and up-to-the-minute—the leading guide to serving
the modern organization's onboarding needs It's a challenge overlooked
by many: The need to bring recent hires into the fold, smoothly,
effectively, and rapidly. And in this state-of-the-art multi-phased guide to
integrating new employees into an organization, Doris Sims, longtime HR
and onboarding guru again redefines the expectations of what effective
HR training and succession management can do for your business. Fully
updated with new case studies of best practices from successful
companies, Creative Onboarding is the edge your business needs. The
most complete resource for helping employees do their best work from
the minute they first walk in the door, this book delivers an arsenal of
high-end strategies and skills, including: Activities and checklists to help
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focus your onboarding efforts Advice on designing and implementing
programs for employees at any level that mesh with existing
organizational cultures The latest tools, technologies that create
programs with impact Ways to measure results-and make positive
adjustments on the fly In today's hyper-competitive business
environment, seamless onboarding is an absolute necessity. And Creative
Onboarding puts within easy reach the benefits of improved retention
and performance, along with drastically reduced HR-related overhead.
Topics covered include: Designing New Employee Onboarding:
Companies Who Do it Right • New Tools and Technologies to Make Your
Program Fun and Memorable • Onboarding New Managers •
Onboarding FAQs • and more
Build a Great Team - Catherine Hakala-Ausperk 2013
With library staffing levels and services cut to the bone, creating a team
that communicates well and functions smoothly is more important than
ever. Building on the model of her bestselling book Be A Great Boss,
Hakala-Ausperk presents a handy self-guided tool to the dynamic role of
team-building. Organized in 52 modules, designed to cover a year of
weekly sessions but easily adaptable for any pace, this workbook will
show you how to Manage staff across different age groups and skill sets
Improve communication between team members Mentor other staff
members Keep your team organized in a culture of change Suitable for
all levels of management, from first-line supervisors to library directors,
this book lays out a clear path to learning the essentials of building and
maintaining a first-rate team.
Resources in Education - 1997
You're Not the Person I Hired! - Janet Boydell 2005-10
Janet Boydell, Barry Deutsch, and Brad Remillard wrote this book with
one goal in mind: To help companies avoid hiring mistakes. Up to 56% of
new executives fail within the first two years of hire. You're Not The
Person I Hired! reveals common causes of executive and managerial
failure, and shows how you can beat those odds. The Success Factor
Methodology encompasses a proprietary set of tools that let hiring teams
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define success up front. These tools let hiring teams take control of the
process and find the candidates who can actually deliver success. Based
on twenty-five years of research and professional success in executive
recruiting, You're Not The Person I Hired! can revolutionize your hiring.
The Complete Idiot's Guide to Boosting Employee Performance Marc Dorio 2011-01-04
Keep workers working-and happy. The Complete Idiot's Guide® to
Boosting Employee Performance is the most current and comprehensive
guide for managers seeking to get the most out of their employees and
build lasting relationships that will help them grow their business.
Includes the newest and most powerful tools to keep employees doing
their best, including ideas on keeping morale high when business is
tough, avoiding stagnant work habits and routines, energizing employees
about their job, how to retain the best employees, and much more. ?
Practical tips on maintaining clear communication between managers
and staff, offering the right incentives, and inspiring teamwork ?
Includes insightful anecdotes from real life
The Oxford Handbook of Organizational Socialization - Connie
Wanberg 2012-07-16
Organizational socialization is the process by which a new employee
learns to adapt to an organizational culture. This crucial early period has
been shown to have an influence on eventual job satisfaction,
commitment, innovation, and cooperation, and ultimately the
performance of the organization. After decades of research on
organizational socialization, much is now known about this important
process. However, some confusion still exists regarding what it means to
be socialized. The Oxford Handbook of Organizational Socialization
brings comprehensive reviews of the scholarly literature together with
perspectives on what is being done in organizations to integrate and
support new employees. The first section introduces the principles and
practice of employee socialization and provides a history of the field, and
the second section focuses on outcomes and antecedents of socialization.
The third section on organizational context, systems, and tactics covers
an extensive number of topics, including diversity, person-organization
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fit, and social networks, and special contexts such as socialization into
higher-level jobs, and expatriation. The fourth section reviews process,
methods, and measurement. The fifth section goes "beyond the
organizational newcomer" to examine socialization in special contexts.
The sixth section expands on practice-related issues and walks the
reader through two case studies, one in an academic setting and another
in a corporate setting. The final chapters provide a "best practices"
approach, based on the highest quality research, summarize the state of
the field, and offer an agenda for future research as well as suggestions
for potential research-practice partnerships. Unique and thorough in its
approach, The Oxford Handbook of Organizational Socialization is a
useful single source of information across the range of research relevant
to organizational socialization.
75 Ways for Managers to Hire, Develop, and Keep Great
Employees - Paul Falcone 2016-06-14
Products and services will change with demand, but one thing that will
always be required for a company’s success is having the right people
working hard for you. As a manager, are you cultivating this vital
resource? Is there more you could be doing? In this accessible and
practical playbook, HR expert and author Paul Falcone helps take the
guesswork out of this crucial element for success, showing managers
how to:• Identify the best and brightest talent• Hire for organizational
compatibility• Address uncomfortable workplace situations• Create an
environment that motivates• Retain restless top performers• Delegate in
a way that develops your staff• And much more!Every HR executive has
a laundry list of things they wish managers knew--best practices that
would enable the entire organization to operate more effectively.
Falcone’s book 75 Ways for Managers to Hire, Develop, and Keep Great
Employees has encapsulated all of this for you in a single indispensable
resource!
222 Secrets of Hiring, Managing, and Retaining Great Employees
in Healthcare Practices - Robert P. Levoy 2007
Based On The Research Findings From A Wide Variety Of Healthcare
Providers, Clinic Administrators And Practice Managers, this resource
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Provides Simple, Easy-To-Use Advice And Techniques For Successfully
Recruiting, Interviewing, Compensating, Managing, Motivating,
Training, Evaluating, And Retaining Great Employees In The Clinical
Practice Setting.
IRS Printed Product Catalog - United States. Internal Revenue Service
1995
Code of Federal Regulations, Title 5, Administrative Personnel, Pt.
700-1199, Revised as of January 1 2011 - 2011-03-31
Basic Guide to the National Labor Relations Act - United States. National
Labor Relations Board. Office of the General Counsel 1997
The Trainer's Portable Mentor - Terrence L. Gargiulo 2008-06-23
This highly accessible, comprehensive resource shares the passions and
key lessons from an all-star cast of respected training professionals. The
authors covers a range of training topics, from designing, writing,
delivering, measuring, and managing training to developing business
acumen. They have divided the book into five sections (Designing
Training, Delivering Training, Workforce Performance and Learning,
Measurement and Evaluation, and Professional Development), including
over 60 articles as well as additional resources on a special Web site;
helpful checklists, case studies, and assessments throughout; and an
easily customizable CD. The Trainer's Portable Mentor is ideal for
anyone new to the field of training and development as well as veterans
looking for succinct practical nuggets they can put to use right away.
The Complete Guide to Transforming the Patient Experience - Gary
Adamson 2009-10
The Complete Guide to Transforming the Patient Experience Gary
Adamson; Sonia Rhodes Create exceptional healthcare experiences that
improve market share. The patient experience impacts all areas of
healthcare, including patient satisfaction, quality (as measured by
HCAHPS), reputation, employee satisfaction, physician referrals, and,
ultimately, the bottom line. This definitive resource for healthcare
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organizations, authored by two award-winning experience thinkers,
delivers the proven solutions you need to create an exceptional and
successful patient experience. The patient experience is your
competition's #1 priority. Make it yours, too. Nearly 90% of senior
healthcare executives say that improving patient experience is one of
their top five priorities. That makes it your priority, too. Using examples
from organizations that create successful healthcare experiences, The
Complete Guide to Transforming the Patient Experience will give you the
tools you need to: Assess your organization's patient experience
Implement patient experience techniques in your own organization
Market your new patient experience to improve market share Unite
brand promise with brand experience The Complete Guide to
Transforming the Patient Experience comes with a multi-media,
interactive CD that includes a compilation of best practices, examples of
experience initiatives, and ideas to inspire your own experience efforts.
Take a look at the table of contents Chapter 1: Story in the Stone: The
State of the Experience in Healthcare Chapter 2: Immerse Yourself: The
Best Way to Learn About Experiences Chapter 3: An Experience
Marriage: Marketing and Operations Together At Last Chapter 4:
Experience Drivers: From the Inside Out and the Outside In Chapter 5:
Stories Matter: How Leaders Can Convey Meaning and Drive Decisions
Chapter 6: A Question of Greatness: Set a New Standard of
Organizational Performance Chapter 7: Living Legends: Bring Mission,
Vision, and Values to Life Chapter 8: Miniature Treasures, Epic Results:
Create Memorable Symbols and Ceremonies Chapter 9: Setting the
Stage: Turn Functional Facilities into Healing Spaces Chapter 10: The
Fab Four: Develop, Gather, and Tell Your Stories--and Make them
Legendary Chapter 11: Getting Real: Close the Gap Between Brand
Promise and Brand Experience Who will benefit from this book?
Improving the patient experience is everyone's job, and it starts with toplevel executives, including CEOs, CFOs, COOs, chief medical and nursing
officers, and chief marketing officers. This guide will also benefit
marketing, advertising, and PR directors, and anyone involved with the
patient experience.
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Labor and Employment in New Hampshire: Guide to Employment
Laws, Regulations and Practices 2nd Edition - Jeffrey L. Hirsch
2021-10-08
Find the information you need in this expertly organized and indexed
guide to state and federal laws and regulations governing all aspects of
the employer-employee relationship in New Hampshire. This guide
includes coverage of topics like hiring, termination and retirement.
Concise, to-the-point explanations of relevant statutes, cases, and current
practices make it a perfect first-level research tool for general practice
attorneys, human resource professionals, and specialist labor and
employment lawyers.
Onboarding - George B. Bradt 2009-08-27
A guide to getting new employees recruited, oriented, and
productive—FAST "Onboarding," a growing trend in the business
community, is a focused methodology that gets people in new roles up to
speed quickly and efficiently. This book guides you through a process
that enables you to recruit, orient, and enable your new employees to get
the job done. Learn how to inspire and encourage your new employees to
deliver better results faster. George Bradt and Mary Vonnegut’s
Onboarding helps ensure that your new employees are productive and
efficient from day one. You’ll learn how to help them assimilate into your
corporate culture and accelerate their learning. Onboarding is one of the
hottest trends in business This is the first book about onboarding George
Bradt is a leading speaker and consultant, and the author of The New
Leader’s 100-Day Action Plan For business leaders and managers who
want well-trained, responsive, efficient, and effective employees,
Onboarding helps you get the best from your new employees.
Title 5 Administrative Personnel Parts 700 to 1199 (Revised as of January
1, 2014) - Office of The Federal Register, Enhanced by IntraWEB, LLC
2014-01-01
The Code of Federal Regulations Title 5 contains the codified Federal
laws and regulations that are in effect as of the date of the publication
relating to senior administrative personnel for each Federal Department
and Agency.
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Winning with New Employee Orientation - Roberta Westwood
2004-07
An effective new employee orientation program can mean the difference
between a happy and committed employee, and a disgruntled and nonproductive employee. This issue will show you how to get the most value
out of new employee orientation training. It guides you through the
process of designing and redesigning your organization's new employee
training program so that it immerses employees in the organization's
culture. You will also learn how to select the best blend of delivery
methods for success.
Code of Federal Regulations - 2007
Train the Trainer - American Society for Training and Development 2008
Train the Trainer is a four-volume collection, containing the best and
most popular issues about the training process--from instructional design
to ethics to evaluation. Train the Trainer volume 3 provides you with a
selection of training programs to implement. The contents of this volume
will get you started with facilitation and workshop skills. This volume
includes the following 15 issues--How to Facilitate, Effective Classroom
Training Techniques, New Employee Orientation, Change Management,
Be a Better Manager, Mentoring, Leading Work Teams, Strategic
Planning 101, Supervisory Training, Call Center Training, Meetings That
Work!, Control That Email!, How to Resolve Conflict, Sexual Harassment,
and Diversity Programs that Work.
Talent Makers - Daniel Chait 2021-03-30
Powerful ideas to transform hiring into a massive competitive advantage
for your business Talent Makers: How the Best Organizations Win
through Structured and Inclusive Hiring is essential reading for every
leader who knows that hiring is crucial to their organization and wants to
compete for top talent, diversify their organization, and build winning
teams. Daniel Chait and Jon Stross, co-founders of Greenhouse Software,
Inc, provide readers with a comprehensive and proven framework to
improve hiring quickly, substantially, and measurably. Talent Makers will
provide a step-by-step plan and actionable advice to help leaders assess
new-employee-orientation-guide-90-new-employee-orientation-ideas-for-human-resources-professionals

their talent practice (or lack thereof) and transform hiring into a
measurable competitive advantage. Readers will understand and employ:
A proven system and principles for hiring used by the world's best
companies Hiring practices that remove bias and result in more diverse
teams An assessment of their hiring practice using the Hiring Maturity
model Measurement of employee lifetime value in quantifiable terms,
and how to increase that value through hiring The Talent Makers
methodology is the result of the authors’ experience and the ideas and
stories from their community of more than 4,000 organizations. This is
the book that CEOs, hiring managers, talent practitioners, and human
resources leaders must read to transform their hiring and propel their
organization to new heights.
Staff Development - Andrea Stewart 2013
"prepared by the Staff Development Committee, Human Resources
Section, Library Administration and Management Association."
Human Resource Management: Text & Cases, 2nd Edition - Sharon
Pande & Swapnalekha Basak
In a constantly evolving service-led Indian economy, human resources
have become the cornerstone of an organization's success. The
management of human capability has become an art that has to be
understood and mastered to run a successful enterprise. Human
Resource Management: Text and Cases, 2e, explains the basic concepts
of this discipline and presents cases that provide an insight into the
challenges faced by HR professionals on a day-today basis. Going beyond
the coverage of a traditional textbook, this book focuses on applied
aspects of HRM, which capture the evolving challenges in the field. The
authors have used their extensive real-world work experience in talent
acquisition, and human resource development and retention to provide
lucid explanation of all major concepts of human resource management.
Replete with examples and cases, this title is a complete guide for all
MBA students and HR practitioners. KEY FEATURES • Extensive
coverage of HR best practices and innovations • Sample ?ready-to-use
formats' of relevant documents • Thought-provoking chapter opening
cases to set the context for learning in the text ahead • Application cases
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to showcase real-world implementation of concepts • PowerPoint slides
and Question Bank for teachers
2018 CFR Annual Print Title 5, Administrative Personnel, Parts
700-1199- (Volume 2) - Office of The Federal Register 2018-01-01
Federal Register - 1995-12-11
IRS Published Product Catalog - United States. Internal Revenue Service
1997
Mastering Product Management: A Step-By-Step Guide - Kevin
Brennan 2019-10-25
Mastering Product Management: A Step-by-Step Guide offers practical,
real-world advice on how to create and capture value as a Product
Manager. It covers the full product life cycle, from idea discovery
through end-of-life. Each section is scannable and concise, around two to
three pages. Rather than diving deep into the theoretical background of
a given area, it serves as a checklist of the key steps a Product Manager
should take to complete a given task. - Source new ideas that succeed Set a compelling product vision and strategy - Search for profitable new
business models - Become a market expert - Effectively manage
roadmaps - Ensure a successful product launch - Understand value and
price profitably - Build and manage high-performance teams - And much
more! This book is a convenient reference guide that you can use
throughout your workday. It’s meant for Product Managers of all levels
and for anyone wishing to understand what it takes to define, develop,
launch, and market new products successfully.
Recruiting, Interviewing, Selecting & Orienting New Employees - Diane
Arthur 2006
"Recruiting, Interviewing, Selecting & Orienting New Employees is a
practical and user-friendly guide to the entire employment process.
Written and designed for daily use in both high-volume and smaller
hiring environments, the book includes step-by-step guidelines; specific
interview and reference questions to ask (plus the ones to avoid); and
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information on powerful new electronic recruiting strategies, more
effective orientation programs, and more." "The book covers the entire
employment process and includes hundreds of sample questions to use
as is or adapt to your specific needs. You'll also find a selection of
targeted forms and checklists that will help keep your hiring initiatives
humming along."--Jacket.
Final Grant Guideline, Fiscal Year ... - State Justice Institute (U.S.)
1998
Rx for Business Success - Mgma 2005
Learn the pros and cons of joining a medical practice. Covering practice
entities, structures, locations, and malpractice and employment laws,
this book can help practice managers and physicians make sound
decisions about joining a group practice. Also, use this booklet to
understand the differences between a group practice setting and a
hospital setting.
Effective Onboarding - Norma Davila 2018-09-18
Onboarding turns the key, opening the door to talent development
Investing in onboarding means investing in employee success and the
business of the future. Effective onboarding programs both increase and
facilitate employee engagement and business results; onboarding
shortens the employee learning curve by increasing job knowledge. If
you need to design, revise, or expand your company’s onboarding
program, Effective Onboarding offers a simple-to-follow path forward.
Talent development experts Norma Dávila and Wanda Piña-Ramírez
combine their significant consulting experience and the latest
onboarding trends to create a single source for onboarding best
practices, job aids, templates, and checklists. Also included are examples
and stories based on real-life situations the authors have encountered in
their practice. While many books about onboarding limit their approach
to employee recruitment and selection, this book is more comprehensive,
following employees through their first year on the job. Effective
Onboarding clarifies the differences between orientation and
onboarding, describes how to build a business case for your onboarding
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program, and guides you to design, implement, evaluate, and sustain the
program that’s right for your organization. Effective Onboarding is part
of a new ATD series, What Works in Talent Development, which
addresses the most critical topics facing today’s talent development
practitioners. Each book in the series is written for trainers, by trainers,
and offers a clear, step-by-step path to solve real issues.
Health Information Technology - E-Book - Nadinia A. Davis
2014-03-27
Reflecting emerging trends in today’s health information management,
Health Information Technology, 3rd Edition covers everything from
electronic health records and collecting healthcare data to coding and
compliance. It prepares you for a role as a Registered Health Information
Technician, one in which you not only file and keep accurate records but
serve as a healthcare analyst who translates data into useful, quality
information that can control costs and further research. This edition
includes new full-color illustrations and easy access to definitions of
daunting terms and acronyms. Written by expert educators Nadinia
Davis and Melissa LaCour, this book also offers invaluable preparation
for the HIT certification exam. Workbook exercises in the book help you
review and apply key concepts immediately after you’ve studied the core
topics. Clear writing style and easy reading level makes reading and
studying more time-efficient. Chapter learning objectives help you
prepare for the credentialing exam by corresponding to the American
Health Information Management Association's (AHIMA) domains and
subdomains of the Health Information Technology (HIT) curriculum. A
separate Confidentiality and Compliance chapter covers HIPAA privacy
regulations. Job descriptions in every chapter offer a broad view of the
field and show career options following graduation and certification.
Student resources on the Evolve companion website include sample
paper forms and provide an interactive learning environment. NEW! Fullcolor illustrations aid comprehension and help you visualize concepts.
UPDATED information accurately depicts today’s technology, including
records processing in the EHR and hybrid environments, digital storage
concerns, information systems implementation, and security issues,
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including HITECH’s impact on HIPAA regulations. NEW! Glossary terms
and definitions plus acronyms/abbreviations in the margins provide easy
access to definitions of key vocabulary and confusing abbreviations.
NEW! Go Tos in the margins cross-reference the textbook by specific
chapters. NEW Coding boxes in the margins provide examples of
common code sets. Over 100 NEW vocabulary terms and definitions
ensure that the material is current and comprehensive. NEW Patient
Care Perspective and Career Tips at the end of chapters include
examples of important HIM activities in patient care and customer
service.
Blackwell's Five-Minute Veterinary Practice Management Consult Lowell Ackerman 2006-08-30
Blackwell's Five-Minute Veterinary Practice Management Consult is a
comprehensive, one-stop reference text on all things management
related, from understanding the marketplace in which veterinarians
practice, to appreciating hospital finances, to the nuts and bolts of
marketing services for a veterinary practice. Topics are covered in a
thorough but concise format and provide invaluable information for
practice owners, administrators, associates and staff. Key Features: ?
follows the popular Five-Minute Veterinary Consult structured format ?
consistency of presentation makes for easy information retrieval ? focus
is on practical rather than theoretical solutions for veterinary practice
issues ? Provides examples within relevant topics Sections include: ? The
veterinary marketplace ? Client relationship management ?
Communications ? Financial management ? Cash management ? Human
resources ? Marketing management ? Operations management ?
Administrative management ? Practice safety ? Legal Issues ? Planning &
Decision-making ? Facility management, design and construction Plus,
appendices, list of abbreviations, glossary, and more!
The Challenge of Front-line Management - Ronald R. Sims 2001
The authors of this unique book--among the first to see the ways in which
management is becoming reconstructed and to understand what that
means at all levels--lay out the key new roles that managers must play.
They show that such tasks as strategic planning, budgeting, and quality
7/8

Downloaded from animalwelfareapproved.us on by guest

management, and such functions and attributes as marketing and
customer responsiveness, are now part of their jobs and are unavoidable.
The result is a far-ranging book that today's managers will need to keep
pace with changes that could threaten their careers, and a book that
offers others on the way up a way to start their own careers on the right
foot.
Labor and Employment in Nebraska: A Guide to Employment
Laws, Regulations & Practices - LexisNexis Editorial Staff 2021-04-23
Find the information you need at a glance with this handy, expertly
organized and indexed desktop guide to state and federal laws and
regulations governing all aspects of the employer-employee relationship;
from hiring to termination or retirement. Concise, to-the-point
explanations of relevant statutes, cases, and current practices make it a
perfect first-level research tool for employers, full-time human resource
managers, general practice attorneys, in-house legal counsel, and
personnel managers. It offers solid guidance on important new
procedures and potential sources of liability and gives you everything
you need to ensure that your company is in full compliance.
Personnel Literature - 1976
Handbook of Oncology Social Work - Grace Christ 2015-01-28
The development of this inaugural Handbook of Oncology Social Work:
Psychosocial Care for People With Cancer provides a repository of the
scope of oncology social workers' clinical practice, education, research,
policy and program leadership in the psychosocial care of people with
cancer and their families. It focuses on the unique synergy of social work
perspectives, values, knowledge, and skills with the psychosocial needs
of cancer patients, their families, and the health care systems in which
they are treated. It addresses both the science and art of psychosocial
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care and identifies the increasing specialization of oncology social work
related to its unique knowledge base, skills, role, and the progressive
complexity of psychosocial challenges for patients with cancer. This
Handbook equips the reader with all that we know today in oncology
social work about patient and family centered care, distress screening,
genetics, survivorship, care coordination, sociocultural and economic
diversity, legal and ethical matters, clinical work with adults living with
cancer, cancer across the lifespan, their caregivers and families,
pediatrics, loss and grief, professional career development, leadership,
and innovation. Our hope is that in reading this Handbook you will
identify new areas where each of you can leave your mark as innovators
and change agents in our evolving field of practice.
Staff Manual Guide Transmittal No. ... - United States. Food and Drug
Administration 1994-07-25
New Employee Orientation Training - Karen Lawson 2015-11-20
A well-planned, comprehensive orientation program benefits both
organizations and employees. Investing in new employees pays big
dividends in performance, retention, and engagement. But does your
training program cover the essentials of making new hires feel informed,
prepared, and supported? Organization development authority and
prominent trainer Karen Lawson has created comprehensive new
employee orientation workshops to ensure organizational onboarding is
done right for the benefit of all employees, regardless of job level or
function. Her two-day, one-day, and half-day agendas include the
resources trainers need to deliver practical, interactive sessions. Your
workshop will help ensure that new employees integrate smoothly and
effectively into their organization and its mission. You’ll also find tools
and checklists developed specifically for busy supervisors and managers
who conduct orientation in their departments.
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