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Business Ethics - Stephen M. Byars 2018-09-24
Deviant and Criminal Behavior in the
Workplace - Steven M. Elias 2013-02-11
Workplace crimes are never far from the news.
From major scandals like Enron to violent crimes
committed by co-workers to petty theft of office
supplies, deviant and criminal behaviour is
common in the workplace. Psychological factors
are almost always involved when an employee
engages in such behaviour. Deviant and Criminal
Behavior in the Workplace offers insights at the
level of the individual employee and also sheds
light on the role organizations themselves may
play in fostering such criminal behaviour. The
volume considers psychological factors involved
in theft and fraud, workplace violence, employee
discrimination, and sexual harassment. It also
analyses a number of variables which can
influence such behaviour including employee
personality, employee emotional processes,
experience of occupational stress, organizational
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culture, organizational injustice, and human
resource management practices. The book will
be of core interest to those interested in the
psychology and sociology of work, organizational
behaviour, and human resource management.
The Quest for Justice on the Job - Jerald
Greenberg 1995-10-25
The basic concepts of justice in the workplace
are introduced and discussed in this book. Using
a variety of methods including questionnaires,
laboratory studies and field experiments, issues
such as impression management, performance
appraisals, employee theft and compliance, and
monetary and nonmonetary rewards are
highlighted.
Spirituality in the Workplace: A
Philosophical and Social Justice Perspective
- Marilyn Y. Byrd 2017-01-11
Missing from the discourse on spirituality are
the injustices experienced in the workplace,
particularly by individuals marginalized by social
group identity or affiliation. This is a critical
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omission in that spirituality can stimulate
reflection, response, healing, and transformation
of the soul. Filling the gap by addressing the role
of spirituality in relation to meaningful work,
this volume extends ideas about teaching and
learning about spirituality to workplace settings,
including the transformative learning theory. In
seeking ways to promote moral and socially
responsible workplaces and to establish a new
way of thinking, the volume lays down a
philosophical framework for spirituality in the
workplace as a means of emancipation and
social justice, and shows how the workplace can
be a fruitful context for social justice education.
This is the 152nd volume of the Jossey Bass
series New Directions for Adult and Continuing
Education. Noted for its depth of coverage, it
explores issues of common interest to
instructors, administrators, counselors, and
policymakers in a broad range of education
settings, such as colleges and universities,
extension programs, businesses, libraries, and
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museums.
Organizational Justice - Blair H. Sheppard
1992
Explains how to determine if policies are unfair
and discusses executive compensation,
comparable worth, and the management of
dissent
Socializing Justice - Clara Sabbagh 2022-08-16
"This book culminates a career-long search for
justice. I felt it important to understand what it
is and where it came from as a feature of human
society, of human life. I wound up in a
department of education, perhaps quite
fortuitously, for education enabled me to
examine how experiences of justice or injustice
in various educational settings shape children
and young people's values, behaviors, and
chances for living a decent future life"-Justice in the Workplace - Matthieu de
Nanteuil 2021-05-28
This timely book explores new social justice
challenges in the workplace. Adopting a long3/24
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term perspective, it focuses on value conflicts, or
ethical dilemmas, in contemporary organisations
and ways to overcome them. Matthieu de
Nanteuil demonstrates that the existence of
value conflicts is not in itself problematic, but
problems arise as actors do not have a frame of
justice that allows them to overcome these
conflicts without renouncing their deeply held
values.
Relative Deprivation and Social Comparison
- James M. Olson 2014-02-24
First published in 1986. This volume presents
papers from the fourth Ontario Symposium on
Personality and Social Psychology, held at the
University o f Western Ontario, October 15- 16,
1983. The contributors are active researchers in
the areas of relative deprivation and social com
parison, whose chapters document the
continuing vitality of these topics. One of the
purposes of this volume is to provide an accurate
picture of our current knowledge about relative
deprivation and social comparison processes.
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Justice in the Workplace - Russell Cropanzano
2001
A new edition of important work on Justice in the
workplace. Part 1 discusses issues historically
Part 11 applies the theory to important human
resource management issues. Part 3 looks at
organizational justice in the future.
Justice - Michael J. Sandel 2009-09-15
A renowned Harvard professor's brilliant,
sweeping, inspiring account of the role of justice
in our society--and of the moral dilemmas we
face as citizens What are our obligations to
others as people in a free society? Should
government tax the rich to help the poor? Is the
free market fair? Is it sometimes wrong to tell
the truth? Is killing sometimes morally required?
Is it possible, or desirable, to legislate morality?
Do individual rights and the common good
conflict? Michael J. Sandel's "Justice" course is
one of the most popular and influential at
Harvard. Up to a thousand students pack the
campus theater to hear Sandel relate the big
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questions of political philosophy to the most
vexing issues of the day, and this fall, public
television will air a series based on the course.
Justice offers readers the same exhilarating
journey that captivates Harvard students. This
book is a searching, lyrical exploration of the
meaning of justice, one that invites readers of all
political persuasions to consider familiar
controversies in fresh and illuminating ways.
Affirmative action, same-sex marriage,
physician-assisted suicide, abortion, national
service, patriotism and dissent, the moral limits
of markets—Sandel dramatizes the challenge of
thinking through these con?icts, and shows how
a surer grasp of philosophy can help us make
sense of politics, morality, and our own
convictions as well. Justice is lively, thoughtprovoking, and wise—an essential new addition
to the small shelf of books that speak
convincingly to the hard questions of our civic
life.
International Review of Industrial and
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Organizational Psychology 2005 - Gerard P.
Hodgkinson 2005-12-13
This is the twentieth in the most prestigious
series of annual volumes in the field of industrial
and organizational psychology. The series
provides authoritative and integrative reviews of
the key literature of industrial psychology and
organizational behaviour. The chapters are
written by established experts and topics are
carefully chosen to reflect the major concerns in
both the research literature and in current
practice. Continuing in the tradition of the series
as a whole, this twentieth volume provides
scholarly, up-to-the-minute reviews and updates
of work in a number of well-established areas
such as: mergers and acquisitions, burnout and
health, and personality in industrial and
organizational psychology. Emergent issues are
also covered in chapters on social identity,
emotions in organizations, the contribution of
industrial and organizational psychology to
ensuring safety in commercial aircraft, and the
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analysis of justice in human resource
management decisions. Each chapter offers a
comprehensive and critical survey of the chosen
topic, and each is supported by a valuable
bibliography. For advanced students, academics
and researchers, as well as professional
psychologists and managers, this remains the
most authoritative and current guide to new
developments and established knowledge in the
field of industrial and organizational psychology.
Contributors to Volume 20 Neal M. Ashkanasy,
Australia Claire E. Ashton-James, Australia
Shlomo Berliner, Israel Susan Cartwright, UK
Jose M. Cortina, USA Naomi Ellemers, The
Netherlands Stephen W. Gilliland, USA Don
Harris, UK S. Alexander Haslam, UK Michael J.
Ingerick, USA Samuel Melamed, Israel Layne
Paddock, USA Itzhak Shapira, Israel Arie
Shirom, Israel Lauren Thomas, UK Sharon
Toker, Israel
Social Justice, Transformation and
Knowledge - James Avis 2016-01-22
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

Social Justice, Transformation and Knowledge:
Policy, Workplace Learning and Skills examines
the policy contexts in which lifelong learning,
vocational education and training and skill
development is set. It provides a critique of neoliberalism and its impact on vocational education
and training and lifelong learning. It
interrogates potentially progressive policy
interventions that take for granted capitalist
relations as these can become a form of ‘comfort
radicalism’ that whilst calling for structural
change remain lodged within capitalism. Such
analyses are limited, particularly in austere
conditions of worklessness with increasing
numbers of workers surplus to the requirements
of capital. Offering detailed discussions within
UK, European and global contexts, this book
proves an insightful and critical text which
illustrates Professor Avis’ extensive experience
and knowledge of the field. Adopting a
substantive focus on debates and analysis with
significance that extends beyond the particular
6/24
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policy context of England, the book offers: an
exploration of arguments that suggest workplace
learning carries with it progressive possibilities
an examination of models of class implicit within
education policy and documents consideration of
forms of governance and professionalism and
their articulation to the pursuit of social justice
an insight into discussions concerned with social
justice, knowledge as well as the current
conditions of austerity in which education and
social policy are emphasised Social Justice,
Transformation and Knowledge is a significant
addition to the field. It is an insightful and
thought-provoking book from which students,
lecturers and researchers with an interest in
education studies, education policy, and social
justice will greatly benefit from reading.
Handbook of Research on Organizational
Culture and Diversity in the Modern
Workforce - Christiansen, Bryan 2017-03-24
Optimal development of contemporary
businesses is dependent on a number of factors.
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By creating novel frameworks for organizational
behavior, effective competitive advantage can be
achieved. The Handbook of Research on
Organizational Culture and Diversity in the
Modern Workforce is a comprehensive reference
source for the latest scholarly content on
components and impacts on effecting culturally
diverse workplace environments. Highlighting a
range of pertinent topics such as emotional
intelligence, human resources, and work-life
balance, this publication is ideally designed for
managers, professionals, researchers, students,
and academics interested in emerging
perspectives on organizational development.
Organizational Politics, Justice, and Support Russell Cropanzano 1995
Experts in the fields of organizational politics
and justice explore the nuances of organizational
life. They analyze how these concepts work
alone and in concert with each other to influence
employees' perceptions of and reactions to their
organizations. One argument concludes that
7/24
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managers use politics to compensate for the
inadequacies in the current approach to human
resources management, while another finds that
support and justice benefit the employer, not the
employee. Practitioners and scholars in human
resources, organizational behavior, psychology,
and business law will find new and controversial
interpretations of human behavior in the
workplace.
Handbook of Research on Organizational
Justice and Culture in Higher Education
Institutions - Ololube, Nwachukwu Prince
2016-04-20
Fairness in the workplace is a key element to the
successful management and development of an
organization. By evaluating the treatment of
employees within educational settings, as well as
examining their reaction to fair and effective
leadership practices, an institution gains a
competitive edge within the global academic
landscape. The Handbook of Research on
Organizational Justice and Culture in Higher
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

Education Institutions examines employee
perspectives and behavior within educational
settings. Highlighting the application of
organizational integrity practices being used to
meet the demands of institutional employees
within developing and developed economies, this
publication is a vital reference source for
academicians, professionals, researchers, and
students interested in higher education business
management and development.
Tactics for Racial Justice - Shannon Joyce Prince
2022-01-11
This is not a book of antiracist theory but
antiracist tactics – tactics that anyone, of any
race, can use to strike a blow against injustice.
Antiracism is not about what we feel but what
we do, and there are specific techniques we can
use to create a just world. Antiracist strategies
are skills that can be learned just as we learn
skills for public speaking or hitting a baseball. In
these pages, you – whether a person of color or
white – will find a playbook for leading your
8/24
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workplace, organization, or community through
transformative change in the wake of an act of
explicit racism. You’ll learn to play antiracist
rhetorical chess, and to anticipate and
effectively respond to the discursive moves of
people who don’t understand bigotry, aren’t
aware of it, are in denial of it, or even actively
uphold it – so that you can advance justice goals.
You’ll get a blueprint of how to dismantle
systemic racism community by community,
workplace by workplace, and organization by
organization – and examples of what not to do.
This book is aimed at people who are conscious
of the reality of racism and want to end it but
may not know how. It clearly shows how anyone
can make an effective, significant, and
measurable impact on racism through strategic
action.
Organizational Justice - Carolina Moliner
2017-03-13
Organizational justice – the perception of
workplace fairness – can bring important
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

benefits not only to the health and well-being of
individual employees but also to the productivity
of organizations themselves. This timely new
collection, with contributions from leading
researchers from around the world, considers
organizational justice in an era when
globalization has resulted in rapid organizational
change, greater job insecurity, and increasing
worker stress. Both comprehensive and cutting
edge, the book initially considers what we mean
by organizational justice in its relationship to
self-interest, social identity, and personal moral
codes. But moving beyond the perceptions of
individuals, the book also reflects the increasing
interest in the roles of teammates and leaders in
creating organizational justice. There follow
chapters on the negative results of perceived
injustice, specifically around physical and mental
employee health, as well as its deleterious
impact on organizational productivity. Providing
a definitive, state-of-the-art overview of the field,
the book not only clarifies the key concepts and
9/24
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ideas that inform organizational justice but also
explores their importance for today’s
organizations, managers, and employees.
Including a final section that both suggests new
areas for research and critically reflects on the
field itself, this will be essential reading for
researchers and students across business and
management, organizational studies, HRM, and
organizational and work psychology.
Organizational Justice and Human Resource
Management - Robert G. Folger 1998-04-09
On social justice and human resource
management
Supportive Accountability - Sylvia Melena
2018-07-02
INSPIRE EMPLOYEES AND IMPROVE
PERFORMANCE WITH SUPPORTIVE
ACCOUNTABILITY LEADERSHIP: Some leaders
are too harsh. Some are too lenient. Others are
completely disengaged from employee
performance management. Striking a delicate
balance between supportive leadership and
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

accountability is the key to ensuring employees
are as effective and productive as possible.Sylvia
Melena is the architect of the Supportive
Accountability Leadership¿ Model, a simple but
powerful framework that helps leaders create a
motivating work environment while promoting
accountability and improving performance.
Through a mix of stories, actionable tips, and
tools, you'll learn how to:¿Master the art of
supportive leadership¿Inspire employees to
advance your organization's vision¿Monitor
performance and customer service
efficiently¿Lead effective performance
improvement conversations¿Pinpoint critical
support factors to unleash performance¿Wield
the power of employee recognition¿Boost
performance through progressive
discipline¿Document skillfully You'll also receive
free access to the Performance Documentation
Toolkit to help you ease the burden of employee
performance documentation.
A Theory of Justice - John RAWLS 2009-06-30
10/24
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Though the revised edition of A Theory of
Justice, published in 1999, is the definitive
statement of Rawls's view, so much of the
extensive literature on Rawls's theory refers to
the first edition. This reissue makes the first
edition once again available for scholars and
serious students of Rawls's work.
Who to Release? - Nicola Padfield 2013-03-07
This book is concerned to explore the changing
role of the Parole Board across the range of its
responsibilities, including the prediction of risk
and deciding on the release (or continued
detention) of the growing number of recalled
prisoners and of those subject to indeterminate
sentences. In doing so it aims to rectify the lack
of attention that has been given by lawyers,
academics and practitioners to back door
sentencing (where the real length of a sentence
is decided by those who take the decision to
release) compared to front door sentencing'
(decisions taken by judges or magistrates in
court). Particular attention is given in this book
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

to the important changes made to the role and
working of the Parole Board as a result of the
impact of the early release scheme of the
Criminal Justice Act 2005, with the Parole Board
now deciding in Panels concerned with
determinate sentence prisoners, lifers and
recalled prisoners. A wide range of significant
issues, and case law, has arisen as a result of
these changes, which the contributors to this
book, leading authorities in the field, aim to
explore.
Linguistic Justice - April Baker-Bell 2020-04-28
Bringing together theory, research, and practice
to dismantle Anti-Black Linguistic Racism and
white linguistic supremacy, this book provides
ethnographic snapshots of how Black students
navigate and negotiate their linguistic and racial
identities across multiple contexts. By
highlighting the counterstories of Black
students, Baker-Bell demonstrates how
traditional approaches to language education do
not account for the emotional harm, internalized
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linguistic racism, or consequences these
approaches have on Black students' sense of self
and identity. This book presents Anti-Black
Linguistic Racism as a framework that explicitly
names and richly captures the linguistic
violence, persecution, dehumanization, and
marginalization Black Language-speakers
endure when using their language in schools and
in everyday life. To move toward Black linguistic
liberation, Baker-Bell introduces a new way
forward through Antiracist Black Language
Pedagogy, a pedagogical approach that
intentionally and unapologetically centers the
linguistic, cultural, racial, intellectual, and selfconfidence needs of Black students. This volume
captures what Antiracist Black Language
Pedagogy looks like in classrooms while
simultaneously illustrating how theory, research,
and practice can operate in tandem in pursuit of
linguistic and racial justice. A crucial resource
for educators, researchers, professors, and
graduate students in language and literacy
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

education, writing studies, sociology of
education, sociolinguistics, and critical
pedagogy, this book features a range of
multimodal examples and practices through
instructional maps, charts, artwork, and stories
that reflect the urgent need for antiracist
language pedagogies in our current social and
political climate.
Design Justice - Sasha Costanza-Chock
2020-03-03
An exploration of how design might be led by
marginalized communities, dismantle structural
inequality, and advance collective liberation and
ecological survival. What is the relationship
between design, power, and social justice?
“Design justice” is an approach to design that is
led by marginalized communities and that aims
expilcitly to challenge, rather than reproduce,
structural inequalities. It has emerged from a
growing community of designers in various
fields who work closely with social movements
and community-based organizations around the
12/24
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world. This book explores the theory and
practice of design justice, demonstrates how
universalist design principles and practices
erase certain groups of people—specifically,
those who are intersectionally disadvantaged or
multiply burdened under the matrix of
domination (white supremacist heteropatriarchy,
ableism, capitalism, and settler
colonialism)—and invites readers to “build a
better world, a world where many worlds fit;
linked worlds of collective liberation and
ecological sustainability.” Along the way, the
book documents a multitude of real-world
community-led design practices, each grounded
in a particular social movement. Design Justice
goes beyond recent calls for design for good,
user-centered design, and employment diversity
in the technology and design professions; it
connects design to larger struggles for collective
liberation and ecological survival.
Global Perspectives on Social Capital and
Health - Ichiro Kawachi 2013-07-06
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This book is a follow up to Social Capital and
Health (2008), edited by Kawachi, Subramanian
& Kim. Global Perspectives on Social Capital and
Health provides a timely update on emerging
topics in a fast-growing field, and features
contributions from an outstanding international
team of scholars, selected from a diverse range
of disciplinary backgrounds including: social
epidemiology, medical geography, social
psychology, social welfare and gerontology,
pediatrics, political science, economics, and
medical sociology. The book is organized in
three parts: Part 1. Emerging directions in social
capital research. This section highlights novel
directions in social capital research. These
include: a) novel settings for conducting
research on social capital (workplaces, schools),
b) new approaches for causal inference in social
capital (instrumental variable analysis, twin
fixed effects designs); c) cutting-edge directions
for social capital research, including studies of
the origins of community social capital, the use
13/24
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of social network analysis to investigate social
capital, and novel methods for investigating the
link between social capital and crime. Part 2.
Social capital and health policy. The three
chapters in this section highlight implications of
social capital for interventions and health policy.
Part 3. Social capital and health in global
perspective The four chapters in this section
look at research on social capital and health
from a global perspective. The authors
summarize the empirical studies on social
capital and health conducted in each
country/region, or each population group;
discuss how the concept of social capital
“translates” across different cultures; and
identify challenges and future directions for
research.
Leading for Justice - Rita Sever 2021-08-03
Leading in organizations working for justice is
not the same as leading anywhere else. Staff
expect to be treated as partners and demand
internal practices that center equity. Justice
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

leaders must meet these expectations, as well as
recognize and address the ways that individuals
and organizations inadvertently replicate
oppression. Created specifically for social justice
leaders, Leading for Justice addresses specific
concerns and issues that beset organizations
working for social justice and offers practices
and models that center justice and equity. Topics
include: the role of a supervisor in a social
justice organization, the importance of selfawareness, issues of power and privilege, human
resources as a justice partner, misses and
messes, and clear guidelines for holding people
accountable in a manner that is respectful and
effective. Written in a friendly, accessible, and
supportive tone, and offering discussion
questions at the end of each short section to
make the book user-friendly for both individuals
and teams, Leading for Justice is a book for
leaders who want to walk the talk of supporting
social justice, in their organizations and in the
world.
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The Oxford Handbook of Justice in the
Workplace - Russell Cropanzano 2015
Justice is everyone's concern. It plays a critical
role in organizational success and promotes the
quality of employees' working lives. For these
reasons, understanding the nature of justice has
become a prominent goal among scholars of
organizational behavior. As research in
organizational justice has proliferated, a need
has emerged for scholars to integrate literature
across disciplines. Offering the most thorough
discussion of organizational justice currently
available, The Oxford Handbook of Justice in the
Workplace provides a comprehensive review of
empirical and conceptual research addressing
this vital topic. Reflecting this dynamic and
expanding area of research, chapters provide
cutting-edge reviews of selection, performance
management, conflict resolution, diversity
management, organizational climate, and other
topics integral for promoting organizational
success. Additionally, the book explores major
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

conceptual issues such as interpersonal
interaction, emotion, the structure of justice, the
motivation for fairness, and cross-cultural
considerations in fairness perceptions. The
reader will find thorough discussions of legal
issues, philosophical concerns, and human
decision-making, all of which make this the
standard reference book for both established
scholars and emerging researchers.
Elgar Introduction to Theories of Human
Resources and Employment Relations - Keith
Townsend 2019
This Elgar Introduction provides an overview of
some of the key theories that inform human
resource management and employment relations
as a field of study.
Workplace Justice - Sharon Kurtz 2002
In 1991, Columbia University's one thousand
clerical workers launched a successful campaign
for justice in their workplace. This diverse union
-- two-thirds black and Latina, three-fourths
women -- was committed to creating an inclusive
15/24
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movement organization and to fighting for all
kinds of justice. How could they address the
many race and gender injustices members faced,
avoid schism, and maintain the unity needed to
win? Sharon Kurtz, an experienced union activist
and former clerical worker herself, was
welcomed into the union and pursued these
questions. Using this case study and secondary
studies of sister clerical unions at Yale and
Harvard, she examines the challenges and
potential of identity politics in labor movements.
With the Columbia strike as a point of departure,
Kurtz argues that identity politics are valuable
for mobilizing groups, but often exclude
members and their experiences of oppression.
However, Kurtz believes that identity politics
should not be abandoned as a component in
building movements, but should be reframed -as multi-identity politics. In the end she shows
an approach to organizing with great potential
impact not only for labor unions but for any
social movement.
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Advancing Diversity, Inclusion, and Social
Justice Through Human Systems Engineering Rod D. Roscoe 2019-10-16
Advancing Diversity, Inclusion, and Social
Justice through Human Systems Engineering
highlights how scholars and practitioners of HSE
(inclusively defined to span many fields) can
apply their theories and methods to understand
and support healthy communities, include and
empower diverse populations, and inspire
strategies for a more inclusive future. This
volume brings together experts from human
factors, ergonomics, psychology, humancomputer interaction, and more to demonstrate
how these fields can be applied to societal
challenges and solutions. Through a blend of
research reports, literature reviews, and
personal narratives, this volume explores these
issues from the individual to the global scale,
across diverse populations, and across multiple
continents. Features Draws upon human factors
and ergonomics theories and methods to
16/24
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evaluate, understand, and confront systemic
threats to inclusion and social justice Offers
actionable methodologies, strategies, and
recommendations for conducting humancentered research, design, and training with
marginalized or vulnerable populations Offers a
venue for reporting and reconsidering the work
of human factors and ergonomics from the
perspectives of diversity, inclusion, and social
justice
Justice in the Workplace - Russell Cropanzano
2012-10-12
Justice in the Workplace acts as a central
reference point for application of organizational
justice and helps human resource managers
relate the importance of justice to their work
environments. Forming much of this book's
content, outcomes, processes, and interpersonal
treatment are three powerful tools for building
and maintaining workplace justice. In Part I
these books are discussed at a theoretical level.
Part II applies these theories to several issues
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

important to both human resource management
and society. And Part III looks at organizational
justice in the years ahead. Compared to the first
volume, this book will appeal to practitioners
and researchers in such applied areas as human
resource management, industrial organizational
psychology, and management.
Workplace Justice - Sharon Kurtz 2002
In 1991, Columbia University's one thousand
clerical workers launched a successful campaign
for justice in their workplace. This diverse union
-- two-thirds black and Latina, three-fourths
women -- was committed to creating an inclusive
movement organization and to fighting for all
kinds of justice. How could they address the
many race and gender injustices members faced,
avoid schism, and maintain the unity needed to
win? Sharon Kurtz, an experienced union activist
and former clerical worker herself, was
welcomed into the union and pursued these
questions. Using this case study and secondary
studies of sister clerical unions at Yale and
17/24
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Harvard, she examines the challenges and
potential of identity politics in labor movements.
With the Columbia strike as a point of departure,
Kurtz argues that identity politics are valuable
for mobilizing groups, but often exclude
members and their experiences of oppression.
However, Kurtz believes that identity politics
should not be abandoned as a component in
building movements, but should be reframed -as multi-identity politics. In the end she shows
an approach to organizing with great potential
impact not only for labor unions but for any
social movement.
Emotions in the Workplace - Professor
Charmine E. J. Hartel 2000
Comunicates the research presented at the first
bi-annual International Conference on Emotions
and Organizational Life, held August 6-8, 1998
in San Diego, Calif.
Employment Relations - Cecilie Bingham
2016-03-17
*Shortlisted in the Management and Leadership
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

Textbook Category at CMI Management Book of
the Year Awards 2017* 'In this new, original
book, Cecilie Bingham puts fairness, trust,
organisational justice, and power at the heart of
employment relationships in a variety of
settings. This thought-provoking text provides
academic, practical and theoretical insights into
the contested nature of contemporary work and
employment relations at workplace level. It
should become essential reading for students,
scholars, practitioners and policy-makers in the
field.' - Professor David Farnham, University of
Portsmouth, UK Mapped to CIPD learning
outcomes at level 5 and level 7, Employment
Relations: Fairness and Trust in the Workplace
critically reflects on current research,
commentary, evidence and practice in the
employment relationship with a unique focus on
organizational justice. Combining theoretical
concepts, tools and models with practical
examples, it is packed with innovative learning
features designed to help students to engage
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with the subject, including: Extracts of recent
news items linked to chapter content Insights to
help link theory and practice supported by
podcast interviews on the book’s companion
website A series of case study ‘snippets’,
activities and revision exercises. The book is
complimented by a companion website featuring
a range of tools and resources for lecturers and
students, including PowerPoint slides,
Instructors' manual, multimedia links and free
SAGE journal articles. Suitable for
Undergraduate and Postgraduate students on
Employment Relations, Industrial Relations or
HRM courses.
Minding the Gap Between Restorative
Justice, Therapeutic Jurisprudence, and
Global Indigenous Wisdom - Saade, Marta
Vides 2022-10-28
Foundational principles of the contemporary
practices of both restorative justice and the
concept of therapeutic jurisprudence often
import organic and indigenous practices of
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

conflict resolution to resolve insufficiencies and
even to explain fundamental ideas. Too often,
the indiscriminate use of such practices does not
mind the gap between the defining principles,
the guiding principles, or the limiting principles
that challenge particular features of practical
applications. Minding the Gap Between
Restorative Justice, Therapeutic Jurisprudence,
and Global Indigenous Wisdom gives an
authentic voice to practitioners and theorists
whose work originates in organic or indigenous
conflict resolution. It raises awareness of the
diversity of approaches to dispute resolution
from the deep perspective of their foundations
and understands the challenges that arise in the
practical application of restorative justice and
therapeutic jurisprudence models when using
principles disconnected from their foundation. It
further offers ways to bridge the gap so that it is
no longer an obstacle but a source of
transformation. Covering topics such as justice
praxes, indigenous conflict resolution, and
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global indigenous wisdom, this premier
reference source is a dynamic resource for HR
managers, lawyers, government officials,
mediators, counselors, students and faculty of
higher education, librarians, researchers, and
academicians.
Improving Criminal Justice Workplaces - Paula
Brough 2017-06-16
All organisations, whether private or public
sector, seek to improve criminal justice
workplace practice from an evidence base, but
often find it difficult to effectively translate
research findings into policy or design bestpractice interventions. This book provides a
direct bridge between academic research in
organisational behaviour and the management of
workers within criminal justice agencies. The
public sector in particular is currently
experiencing significant funding cuts and
increasingly needs to create optimal workplace
strategies to maintain frontline services and
preserve the well-being of the work force. The
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

aim of this book is to equip managers with
knowledge about key processes and appropriate
research methods, thereby enabling them to
more readily understand and apply academic
research to their workplaces. The means to
translate research findings into implementation
strategies are also clearly explained.
Furthermore, essential organisational issues that
either impede or enhance productivity, employee
effectiveness, and management responsiveness
to change are discussed, following a common
chapter template of problem definition, research
and analysis, evidence translation,
implementation, and evaluation. Written by
experts in the field, this book applies cuttingedge theoretical discussions and research
findings to evidence-based policy. It examines
new strategies and best practice in the context
of widespread demoralization of staff in the
criminal justice sector due to the impact of
increased austerity. Improving Criminal Justice
Workplaces is essential reading for leadership
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teams, managers and supervisors in the court,
police, probation, and prison services, as well as
allied professionals such as forensic
psychologists and HR professionals.
Essentials of Job Attitudes and Other Workplace
Psychological Constructs - Valerie I. Sessa
2020-12-22
Although the topic of job attitudes and other
workplace psychological constructs such as
perceptions, identity, bonds, and motivational
states is important, there are no books
addressing the topic as a whole. Essentials of
Job Attitudes and Other Workplace Psychological
Constructs seeks to fill that void in a
comprehensive edited volume that compiles
chapters by experts on each construct.
Essentials of Job Attitudes and Other Workplace
Psychological Constructs begins with a review of
the concept of job attitudes and other workplace
psychological constructs, then devotes a single
chapter to each construct. These chapters focus
on organizational justice, perceived
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

organizational support, organizational
identification, job involvement, workplace
commitments, job embeddedness, job
satisfaction, employee engagement, and teamrelated work attitudes. Each of these chapters
addresses parallel content including definitions,
history, theory, a critique of the field to date
with future research recommendations, and how
the given construct can be used in practice.
There are two additional features that make this
book unique: first, each chapter provides a
nomological network figure of the workplace
psychological construct addressed; and second,
each chapter provides one or more of the
current measures used to assess the construct of
interest. Essentials of Job Attitudes and Other
Workplace Psychological Constructs is an ideal
text for students and professionals in industrialorganizational psychology, organizational
behavior, and human resource management.
Distributive and Procedural Justice - Kjell
Törnblom 2016-05-23
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This interdisciplinary and cross-national volume
brings together theory and research by
prominent scholars within the areas of
distributive and procedural justice, not only
featuring work within each area separately, as is
commonly done, but also showing how
combinations of the two justice orientations
might operate to affect justice judgments and
guide behaviour. Chapters cover various levels
of analysis, from intra-personal to interpersonal
to group and societal levels. The volume is
divided into four sections: distributive justice,
procedural justice, distributive and procedural
justice, and methodological issues. Each section
is subdivided into two parts, basic research and
applied research re: current and important
societal issues. Each chapter contains an
overview of theoretical and empirical research
on a particular topic. The volume is designed for
use on courses in social psychology, psychology,
sociology, political philosophy, and law.
مشاريع القطاع غير المنظم في الضفة الغربية
justice-in-the-workplace-from-theory-to-practice-volume-2-applied-psychology-series

2000 - وقطاع غزة
Handbook of Organizational Justice - Jerald
Greenberg 2005
Matters of perceived fairness and justice run
deep in the workplace. Workers are concerned
about being treated fairly by their supervisors;
managers generally are interested in treating
their direct reports fairly; and everyone is
concerned about what happens when these
expectations are violated. This exciting new
handbook covers the topic of organizational
justice, defined as people's perceptions of
fairness in organizations. The Handbook of
Organizational Justice is designed to be a
complete, current, and comprehensive reference
chronicling the current state of the
organizational justice literature. Tracing the
development of ideas regarding organizational
justice, this book: *introduces the topic of
organizational justice from a historical
perspective and presents fundamental issues
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regarding the nature of organizational justice;
*examines the justice judgment process,
specifically addressing basic psychological
processes, such as the roles of control, selfinterest, morality, and trust in the formation of
justice judgments; *discusses the consequences
of fair and unfair treatment in the workplace;
*focuses on such key issues as promoting justice
in the workplace in ways that help manage
stress, and the underlying processes that
account for the effectiveness of justice
applications; *examines the generalizability of
the interaction between process and outcomes
and focuses on the notion of cross-cultural
differences in justice effects; and *summarizes
the state of the science of organizational justice
and presents various issues for future research
and theorizing. This Handbook is useful as a
guide for professors and graduate students,
primarily in the fields of management and
psychology. It also is highly relevant to
professionals in the fields of communication,
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sociology, legal studies, marketing, and human
resources management.
The Social Psychology of Procedural Justice E.Allan Lind 2013-06-29
We dedicate this book to John Thibaut. He was
mentor and personal friend to one of us, and his
work had a profound intellectual influence on
both of us. We were both strongly influenced by
Thibaut's insightful articulation of the
importance to psychology of the concept of pro
cedural justice and by his empirical work with
Laurens Walker in reactions to legal institu
demonstrating the role of procedural justice
tions. The great importance we accord the
Thibaut and Walker work is evident throughout
this volume. If anyone person can be said to
have created an entire field of inquiry, John
Thibaut created the psychological study of
procedural justice. (To honor Thibaut thus in no
sense reduces our recognition of the
contributions of his co-worker, Laurens Walker,
in the creation of the field. We are as certain
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that Walker would endorse our statement as we
are that Thibaut, with characteristic modesty,
would demur from it. ) Even to praise Thibaut in
this fashion falls short of recognizing all of his
contributions to procedural justice. Not only did
he initiate the psy chological study of the topic,
he also built much of the intellectual foun dation
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upon which the study of procedural justice rests.
Thibaut's work with Harold Kelley (1959; Kelley
& Thibaut, 1978) created a social psy chological
theory of interdependence that, among many
other applica tions, serves as the basis for one of
the major models of the psychology of
procedural justice.
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